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OFFICE ORDER

w» Workmyg Comnuttee of Board in its meeting held on 1Hth March, 2005 vide
sution Nood has been pleased to accord approval Tor mnserting Ruie 51 afler e
stine Rude 50 i RIHCO Employees (Service) Rule 196% as under:

CPaymend ol Special Pay

Rule 51

(1)

(2}

Where a corporation employes s appomled Lo the post i additien (2 ns own
duties, there may be the following three possibilities: -
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The officiating post may be subordinate to the post he is holding.

The officiating post may be equal 10 or ower (but not subordinate) than
the post he is holding ;

The officiating post may be higaer than the post he is holding

in the case ol (1} (1) above, the corporation employee shall not be entitled
o any emoluments m addition {o what he 15 drawmg,
i

In the case of (1) (i) above, the corporation employee may be allowed to
draw his own pay under RICO Service Rules, 1969 for lus own post and
special pay not exceeding 3% of the prasumptive pay of the _other post
under the satd rules, 7 the penod of dual charge s uplo 60 days buat 30
days or more and special pay not exceeding 6% of the presumptive pay of
the ether post il the pariod of duat charge 15 more than 60 days.

I the case of (1) (i) above, 1T the corporaiion employes 15 qualified 1o
lold higher post and is senior enough for regular prometion, he may be
allowed (o draw his own pay under Th_'.f‘(} Service Rules, 19069 for lus
awn post and special pay notl exceeding 3% of the presumptive pay ol the
ather post under the zaid rules, i the period of dual charee is upte 60 days
but 30 days or more and special pay not exceading 6% of the presumplive
pay of the other post if the period of dual chaige is more than 60 days. 1T
the corparation employee is not qualified lo hold the bigher post or is not
semior enouch lor recular promation, he may be allowed speeial pay not
exceeding 3% of lus own pay i the charge of te lngher posi is held for




30 days or mere but upto 60 days and special pay not exceeding 6% of lus
awn pay i the pencd of dual charee be more than 60 days.

Dual arrangements should not be allowed o contiiue beyond a period of six
maths Inoany easz, a0 addmonal remuneration of any kind will be admissible
Levond a penod & s monils i such cases.

Cesttpatont authanity 1o sanciion pavinent under these rules shall be E seculive
Directo: of the corporation.
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