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hereby subsituted by

15410 0E RSICiRec:uit,
i

py che Board of

FPurauant

Sirsctors im Lts 203rd meeting held on 27.2.89, Regulald

2 |
e=nt & Selection) Regulations 1972 is
he following:-

IR

As s

shall be' fillsd by promotian the G.M. (Per
a corceet and complete list containing name
“the. followipg zmone of considsration, out of

iiacioles
Ormeis T

con as it s decided that a certain
Fi

.

canfidentizgl Rolls and bio-datz of eac

uch employee.

employzes who are gualified under these Reg

selection to the posts concerned & Zfter ap

Managing Directar . he sha put up the =am

Committes soncerned togeiher with the Servi
- 5

considergtion of persons eligible for
be as under iz

£ vacancy M
¥ (a) for one ri
OGN - two Ei

() Phree vand T
(a) four or more Th
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Pursuant Lo the cision taken by the Ro s it
Uircctors in 200nd meae q held on 21.1.09
theat e Lol lowlng aball 'Dr: L e M R
3 (Recrult Selection) ulations 1872 as
sulb~rule 4 of Rule thckeaf”%ﬁE Rugvfations stend
modified tTo thak wetents - i

rule 15 (4) werq ke event ol non-=avail
persons with reguisite period of sarvice
exprrlience, U‘H conc cepncd Selection
committes under the RS IT Service (Recrult-

menl & Selection) Regu 1972 may

o ider persons hav than

had peric od p; uCLVJ”t experience i
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n pursuance T the a

c]
Maeting held on 22.5.93 0f the Board of Directors,
the folldwing para is hershy addsd at the end of
the Rule No.17(2) of the R3IC 3
2

¢ Selection) Regulat

i
[e]
=
i
w
=3

cigion taken in 222nd

wprovided further: that tne Board of Directors

may, in specific cases, extend the period af

vation for a further meriod of one Year, after
n

ﬂfc;¥hj
L i

No.RSIC/Bstt./ iMS R - Pl Datad
Copy to:-

1. General Manzger(Carpet & prod.) /HO)

2. Tinancial AdvisSOr..

3, Dy.General Manager (GAD) / (Mktg. & Spl.Schema) .
4. BAll Senior Managers.

5. All AOs/Managers.

6. ABQ(Co.Bffair).

7, All Units giE

8. resd am Karmcha
=] hiai.

1
[
[

£ DIRECTOR




vort of Reselution No.240

IT pufsuance of‘the

Directors in its 2
240(8)

Jdre hereby made in the RSIC

Selsction) Rsgulations 1972

ion Committees for

; |
The Selsct O
u ¢ wail 'as ‘Drofmciions as-stoted at Append
BsSIC Seérvise(Racruitment and Selz2ction) Reg
be andsfe'hereby re-constituted and the
of the '831d ‘rules be énd arve lhereby surs

CONSTITUTION OF SELECT

SELECTION/RECRUITMEN

T ICR FOSES OF MaNDgRS

(i) Manag

ng Director, RSIC..
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on 26.3.93 the Followins male
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corvloe (Reeruitinenl & selection)

follows i—

"peservation of vacancies for women cand flates shall

|
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be 207 czteqory wise, in direct recruitment. I

event of of the eligibkle an? suitable

woman candidates in a particular y=ar, the vacancies

an reserved for hhem ahall

wlkh the n e A s acancies shall not

52 filled in accordance

he carrisd : \ nd the
r—ccrvatir.. ! s horizontal reservation
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Udyeg Bhawan, Tilae darg, C- Schama,
Jaipur-302445 i
1

Phone: Q141-5115760-65 Fax 0141-5115766 e |
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THE RATASTHAN SMALL INDUSTR ES CORPORATION LTD. i

QFFICE ORDER

lzcision taken by the Board of Diresters in its 2777

5-2-03 the foliowing omendments are herzby m
[a]

The RSIC Sarvice Recruitment & Selection) Pegulation 1072 s
occordence of circular of Bureau of Public Enterprises,  &owt. of
Rajasthen vide No.F 2 (1) BPE/ 98/ 2644 doted 26-12-02.

Rule 8(A) () The existing figure and Mark of percenicge (%) "20"
@ n this cleuse shail be substituted b

&, Al A&ﬁé, RSIC, Jaipur :
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B4, 1

- { ks ‘Clhatirman & Mumwnging Director
i A 7 !.I(\Ug Ly
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(1) Cieneral Manager RSIC Liipur S

lecided 10 keep ong post el Generad Maniger (
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H Financial Advisar R8I0 Fipur
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the Board through Resolution by
s} u ent in the RSIC Service (Recruitment &
Selection) Reguwons 1872 in the cadre of Managers in schedule of Group A
zre hersby amended with rmme:‘ ate effect as follows;
S.No | Designation | Pay Maode of | Prescribed qualification and | Remarks
| Scale appeiniment | experience
! 1 Manager 8,300 - | Direct ‘Cachdme holding ~ Master  of | Qut of total nine
34,800 + | Recruitment | Business Administration degres or | sanctioned |
| GP | Pest  Gradu Diplemz  in | posts of‘
| | 5,400 ] Management, which is equivalent to | Managers, five \
| | MBA  Degres, from recognized | are for direct
Mznzgement Institutes / Bachelor of | recruitment and
Design Degree or Post Graduate | remaining  four
Degree from the Naticnail Institutes | through
{ of Fashicn Technolegy /Post | promotion
I | Graduate Biplomz frem the .ndxa—mi |
| | Institute of Craits and [ es:gn Jaipur | ‘
[ Fest Graduate Diploma from the |
f, Neticnal  Insti cf Design, or {
i g | equivalent qualifications. Preference
| [ will be given to candidates having |
| | ':‘ence in supervisory capacity |
l ! | Promotion | Asstt. Adm Officer / Asstt. Manager |
i j ‘ | with 7 vears experience s such.
P e
& =t e oy
i ___——"Ch#mman & Managing Director
No. RSIC: Persh 2010-1 “g«E&E_::@ Dated (O January, 2011
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