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somointment and servi

small Industries Corporation Limited and

r *heir duties, lsave and remunsration

CAH APPaT BURE T

These rules mey be ca‘;}.eil "The Rajasthan Small
on Limited, Service Rules,
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1 F— - 2 34 4
omz lnto force with Ilmmedizte
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{d) Fersens on deputztion from the Government of

& Government of TnGla
offices or azny other statutory Board or
Corvoration, who will be governarf:. by the rules
o them in their parent department

He)
znd the terms and conditlons of deputation,

2¢ mav be agreed to between the Corporation
snd the lending department.

-

(z) workers covered under the Factory & Mines act.

Power to amend snd interpret the rules:

= i

Tne Eoard of Directors reserves to.themselves the
rieit o amend, alter, interprest, vary, modify,
remake, resc;'!lc. o add ko these rules or any
s‘.:];pl‘em'entarﬂ_; rules isstied in connesction with
these 'r‘c..les without previous notics ~% intention
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versely is to be given retrospective

Hle protection shall be given to such
|
The decision of the Bozrd shall be
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cer any of its pluers in

ution subject to the Csr."—.pany\_‘_
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Teguired to retire on
attaining g Fpecified ace, whe day on which he
attains that age ic reckonad as non-work ing day and :
_he must retire with effesct from znd including that ’
dav. '
2 pecson, who according +o

ion, is an sporentice

)

the rules of “the .Corporzt

or who is declared. to be an aprren

C.nil Ltimt] cu

()

an allowance ™

lowance" means
endiiturs necessia-
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(-2} Ycompensa Eory
t personal. oD
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Directors appointsd 10 acoordance WiTD L

' e
71 of the articles of association of the

uadef thé Cormoration =nd ingludes:

( . . sndered as probgztioner or porenti-
(i) Service rendered as probs

e is followed DY confirmation,
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authority,

-iovment! means a paEEon

s-orztion, who holds
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itimate children® will include

under the Hindu Law.

aditimate dauthters, step-
isters whose Gaunz or Rums:-
rmed shall not be recarded as

dent -_‘;:,jrj-n him.

(¢ii) "First apne dintment" means the aprointment of a
DErson .vh’._')l at the time of aprointment is not hold-
ing any post under the Corporation even though he

may have previously hold such 2 Dost.

" méans a service in which an
amplovez receives ‘his awistantive pav with the

Sanction of the Corpors ation from z source other

the fund of ;he Corporation,

Geiv) Secretary of the
ead Office or any other
Eocard to be a Head
52v) “rI:)l:L"a““ means z day on which all or any particule.
ilos spacified
¥ by 2
evi) & rzourring or non-recur
LIl the Corporatiom
for any specisl
ittant nature which
Cuties
Grvii) "Joining Time" means the time allowed to an cmploye

noa lew post or o travel to tha
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emﬁ'LTencs whigh may be Specially
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of pay (other than

or leave salary,

means ah amount granted
se who is not in receint

pecial pay or perscnal p

USuhstantive pay" means the pay, other than

23 .pay under ruls 5 (oevi

" special pay or personal pay, emoluments clas:
2
i

is entitled to on account of his zppointment

substantively to =

post under _':he Co:pc.‘:atic-

"Temporary Dmployses " méans an .emploves, who

services have_ pesn engated for a specified

neriod which.may be

extended from time to ti

|1ﬁe-u| O»,-L-«- '?:)St" means a pDSt C_'dc.tc-d tE.'TlPQ"

wracily for a speci

ed pericd,

means pay which subject

ribed in these rules, ris

increments from z minimoum to

mam, meR i m.r‘.;

tnl-._ period of incrementc

and tha rate IJr J_.Jc:"arngnt of the time scales

} to which an emplo
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Probationer:

——— e e vt

o

8rsons recruited direct ,in any Pest and employess
& post to any higher post shall be
probation for g period of 8ix menths frop

the dete of apkointment which may be extended at +
e

tliscretion of the apzointing guthority aznd +he
Officer promoted to & bigher post may bs reverted

under the orders of the Competent authority withou

otice of assigning any LesSons thereof at =nv

n
during the probztionary period, The persons recrui

it
e
5

=l
ted direct shall arnly in Writing for confimmation
at the end of the Probztionary pericd through the
Separtmental heag, giving full details of the work
done by him durhg the Probationary period. The
period shgzll -

confirmation orders are issued by th
St -

autacrity, The confirmation will be

2
Managing Directors! discretion, should they £find

Person suitsble, During the period of probztion

e
= e
rhe ietment is liaple to term ith
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Mo person having more than three children will

for apj)ci.-'m‘ﬂa_nt, wha }

oved or ccmpulsori;

retired from the Servige of the Cornoration, or 6

Departhnent of the Central Govermmant or any State
Government or from any-Public Sactor Undertaking,

Mo nerson shall be gligible for zpiointment who h

been 'convicted in Court of Law for any offence
invélving meral ter_tﬂ

No person who has more than ons wi ife living or wh”
having a spouse living marcies and whose such

Marriage is vold by reason of its ‘t:a"c:l..‘lg placs

-during the life—time of such =m0d5e, shall be

eligivlie for appc1ntmenh to the service of the
Cornar a‘“ iom,

N2 woman wheose Marriasge. iz wvoid by resson of +hs
hushand having z wife living at the tide of such
Marrizge or who has merrisd a person who has z
wife living at the time. .0f such marriage, shall b
for aprointment tc the service of the

2
Comporation unless Specifically exempted by the

gible £or apoointment on any post in the

atlon either through empet

‘HMales below 55 years of age who have gons in for

ef their srouse.
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2 (iv] Married persons who had no child for the last ten
Ta proceding the date on whvich they zeck
b ennlovmant, B
5 “ 1 : . .
G il. fge on first apoointment:
| 8 -
o (a) 1" #ears may not ordina-
ot
Wil ) i Z
3 nt serviecs ©f the

individuzl ceses or i

by specizl or generzl

Wl

25 shall be appointed

of the Corpora-

nerl and his wholetimes

e g b
the Corporation with

be required or

loyee or otherwise

ided further that no woman should be knowing

ted or shall be engs
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to hold two

of more pcsts suhsten 2 Tanporary
measure, nor shall he be appointed substantivelwy

to g post on which another employece holds lien.

[

isns

A0 employes on substantive appointment to a perman
ent post acguires a lien on that post and ceases
to hold any

T
=
e

i)

ta ]

en previously acquired on zny other
PEIManent '

Eubscrirtion to Provident Fund:

Fax

-

oyes of the Corpordtisn shall be recuired

m

mp

“i5 subscribe to the contributdoy Provident Pund

of the Corporation in accordance with such rules,

wwiiich may we prescribed by.the Corporation,

== T
The pay and allowarées of an empiovee Degin when

takes charge of the past in respect of which thew

are sarned and ceaSes to draw @S soon as he cease
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20”(a}Takan part in Folitics & Elections:
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Mo corporstion employves shall be a member of, or
otherwise associzted with, any political party o

any organisztion which takes part in politics no

Fhall he take part .in, subscribe in aid of, or

assist in any other manner, any political moveme
of activity,
Iz snall be the duty 6f every Corporation empldy

ot
o

ndeavour to prevent any memker Of his/her

I-h

amily from taking part in, subscribe in aid Qf,_
or zSsist -in any other mainer any movement or

activity which 1s, or tends directly or indirect
to be, sibversive of the Government as by law '

estzblished =né where a2 Corporation emploves is

uhable t0 prevent a mevber of his/her family

taking pert in, or subscribingin aid of or
g1 any such movanan

@ report Lo that,

o
k)
{-l
i
14
1
!
fu

k!
=1 party OF whether any organisation talk

politics or wihetlier any mMoOVement oz

1s within the scope of sSub-rule
L]

Ho Corporatiom employee shzll canvess or othar
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to have
reason
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election in the due perfommance of a duty imposed
on, _him/her by or under any: law for the time being
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emploves on his

électopal symbol
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shall gmount to
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"prj;-t"'_’-:l the "ss,;ﬂ.r“-'ce- of the Corporaticn

in emploves shall draw the poy of the post held by
him; which has been sanctioned by the compstent

authority.

Pay on first appointment:

;' of an embloyee on first arpointment to a

zhall ba

at the minimum of the time scale applicable

st to which he is appointed, or where
post 1s on a fixed pzy, such,fixed pay
ided that where any person appointed ta a

st o which a tine-sczle is goplicabls has been

ni;_i.nuq_t_zs éa: 'i\,e for a period of not less th;
h

veaT in any departm ent of tl : Central/any St

L‘C@C_I'li'l:l'l“ D'r' ,'.-‘J:‘ '.:.c Sec*ﬁ‘* or Pri

any ate Sectar
Undertaking i 4 ]

ce l}_; appoinimeni

_re”aﬂzr g =uc 1
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date he would have drawn his increment

e

ne lower post, provided that

zt thes minimum of the Time-

ixed sxceeds the pay dra¥n in

by the amount equal to the azmount of

n
3 in the lower post.plus the Lirst
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of pay shall
urse unless it
iz withheld by an zuthority empowzred +o with hold

uch increment.

0]

For appoi-tment on probation or a3 a prokationsr
drawal of increments shall be regulated as follows:
No increments shall be zllowed during the period

of probation.

of confirmation effective from
the prescribed period of probation

[

ormelly due shzll YBe-allowed

n exXtension in the pericd

n
the pumber of davs ag

of probatirn.

will be admitted from 1st of the month in which it
1 a

e
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may be trans ferred on
{5 -nshaviour onr o0 his

ubstantive QF

legve other than axtro-

&
or&inary ‘Leave counts £or

cime=

Seale nprlicable €9 the. post on wilch the employece

nolds g lien.or-to the Tost, {f gny, on which be

lien hod his  lien noc heesn suspended,

£or incrementc.
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porary service in the higher post shall
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peointed to the lower post, or gt

officiatisn on the higher nost which coun
increments

toithe pericé during which an emplovee woul

appointment

...—.—C‘i ore]

R ]
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ointed €0 g post in the szme time—s —scal

cour.-ts for increments in +the time-scal=

applicgble to such lower post, The pe'riod of

on-a lower post is, however, -restrict

officiated on the lower pCst; but for his ppooin

O the higher post, anag if he has not actuax

lowar nost ot the time of his

to th

uld Be
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(1)

(2) ¥here the pest may be

{(3) when the nest mey be

higher thkn t

he iz holding.

Ay amolum-

To what

The employes may be zllowe
to draw his pav & SPEEial
pay not excesding 5% of tih
presumptive pav of the ofh

if the per

Pav not exceading
the presumptives o
other post 1f the period |

of dual

60 days.

of the presumptive pav of

—

mEar
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rented as 'subordinate’

£
o the other post if the work of the incumbent

both the posts are loczted in the same
offica, In cose where on officer happens
a non-gozetted post it

ase of holéing

&
subozdinate to the post
he iz helding provided the non-gazetted

"direct subardinaticm

e e e e e
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iZ such g post is £iiled b gl emplovea already in
Satvice of the Corporation, has Pay shall be Fixed

sl - 9 A - - . =
Wwiva due regard +o his EXisting pszy and ths char

a3 = e & s e 1 )
anc. responsipility of the work +o be perfarmad

= e 2 e A L ook T . .
30s Sonction IO Undertaking o private work:
ﬁn_employe@ mey undertake work of z Gavernment or o

JTivate or public bodyv znd accam: - fe2 therefor

—C200 0 &

n of the Corporation pr v i

urideftaoken without detrime
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nd for wo £
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written by him wiki
accuired by him dy

under the Corporation

=2
ed it is certified
by the competent authority thst )

iz are not the compilation of the Cormoration’s

rules, requlstimrns or procedures.

0o the following

Suspan-
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to the cnplovee

= allowanoe zaeducsd
to the extent of 50% of the
subs istence allowance admissi=-

Tle during the pericd of first

twalve menths, if it is estahiis

,2hed that the period of suspen-

(c) Dearness allowance based on  he
increased or decreased mmount

of subsistence gllowance o5

H

=

o
1

the cese mey be under sub-claus

ses2 L‘_) ang b:] ! abO‘:e.

,4
=
g
g
11
o

() any compens atory. o

which an employes under suspe-

=1L

ne continues to Mget

for which 1% was




cimzotent to or
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make a specific

with ray

o@E Lo

comnletent authori-

ty;, kacocing in

the enquiry and the

zossizle cffacts of the obsence on the enguiry's

TIUgIe=s,

* Compulsory Netirement oo

&
-

the = £ sumergnnuotion

=S OER L S ner i

For urynsa 9L compulsory retirament, the ame of

surarannuatlon in the case of Closs

TViavwens

af comls
te an whi
rotadned

ulsory retic

g@ [Pust cetice

that dav.




(=i} searing under the
m3ove rule Shall be substitutaed
IEG!

trovisions of gge of compuls.

Yoearsg, ¢
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not he

contained in sub-rule st
in service

ulsoxy rotirement
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under clause (a) of this Ru

_the appointing suthority provided the reguesst =

& Corporatisn employes majy

_such withdrawal is mode bgfore the explry of the




L
o
—

-
-

]

P
am

in writing,

from service on the date on which he completed
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v

ing serviece or on the data on
ins the age oI 50 years, whichever

on any date thereafter,

Tovided -that such Corpofation employes may De -

ith znd' on such

entitled to claim 3 meonths' pav and zllowances

The corporas ion ma

retirsnent any daily newspaper published

the emplovee eoncerned is

1 the Corporation employes shgll be

o such publication if

with the retirement order

a financial weopon,

i
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in the ceose oif employees
e

ention on Dersa

Darticipation in or goetting in any form of strikes

by an employee shgll also b

2
in YCorpozration intsrest" Ior the purpose of Rule 38

andar this rule for reasons of impairment of effici-

provizio

£ 3 3 de d dey e A e
of the Congtituticon
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e Employees shall
Einds of leaves
(a) casual leave.
(az) Compens atory Casual leave.
) Privilege leave.
(@) sid
(@) Maternity lesve.

lezve.

(¢) Extra-ordinary leave.
() nuarantine leave.
{g) Leave not Gue.

g8, . General conditi
the grant of le

[N}

{1} YTeave cannct be <

gligible for

the feollowing
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stances withoukb, obtall
r leave should be zPi lisd for at the ea

s5ipls opportunity. )

o Q

‘mn employes 12 wxpected to zval

fully hefore resuming duty and

leave granted!

before the exXpily

o
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Lezve begins {from the day on ¥Which charge

over if such handing.over takes place in the

hznding over tzkes plzce
‘day; leave ends on the day preceding that

" afternoca.

forg-noon of that day or from the next day i1f sud

on the zfterncon of that

on whict

charge is resumed if such resumption takes place
- [
in the forenoon, and on the day on which charge

‘is resumed if such resumption takes in the

any kind of leave may

kind of lezve.

5

an emplovee before procecding on legve shal

T LNy N




—

- il

W ] at

uy & .w a i
Wk

4w ool E %. %

[ ] m .H ° A
By W o {8
BH oA o B0
L 6 | 8] _m ]
n- n1b. w_ "l - = .v

s = 0l ]
9 Sl S S

R
5 o =
e F1 i1,
(R, e
3 " L £
] ; o
. j L! Y
PR

o
las alig=s

£ more




B PEIS

quilty of Wilful absence frem duty, ;
atsencs Znounts +o5 in- cefruption f

;.»a-»wng forfeiture of past f

Service nvolving foress i
d

i i ._}._' i . k i .
35.(1~a) Mf%

Hﬁéiffeﬁﬁnv's Ca qu Leave M2y be sranted to
eﬁo‘o;ecs but in cunui.qatlon it snhali not ?
exCoed 10:days! g Half-a-day' for this Purpose -!
shall e from 10 4,4, to 2 PeM. in the :cr&ﬂooq B

and f:&m-z;zo Fole o 5 poy, in the aﬁueﬁnoc-n;;
in]

n-such ices g the

ﬂu
E‘ﬁ

i off
Cs:pb:aiicn whé:e Saturday is o obs erve
Flcis Ot be a2llove
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0 anv Satu:day“.
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(3) An emploves
: , opsration,
: grantad 7 days
()21 2&n emplovee whose 3 undc:gée; Tubectomny
tion may be aranted s, 300/-2 2 - s cash
prowided ste is not & szlaried emplovee
S s not get 2 similar benefit from her

ct to the following conditions:

Yas : (1} No compensatory -casuzl leave shall he

-~

Y 2
dmigsible €0 the employeess working in

of Rs.200-450,
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it
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agcount.of every Corporation smploye
;

—
m
At

]
skall be crediied with Privilege Leave, in advancs
T

instalments of 15 days each on the firs

o]

in &w

Fh

day of January and July of exery calendar year,
irrespective of whether’ it is an even ©r UN-&vVen
: e

uoe__r..,..__CD;.......,.

(2] (2)Replaced vide order ho.Ra-thshu./IEEEQ—gg, ated
- 30.1.87 in place-of

(1) °~ Brivilege Ledve admissible to an employee in

= -permanent ETDlDJﬂCE P one-zleventh of ths
'period spent on duty, "Duty" for this purpose

- shall mean .the period spent in the service

£ fhe Corporation excluding pCAlOC: of leave
of kind'éxcept casual leaves ‘and specizl
:, The maximum period of ?~-"11_,=
¢ by an employeces;

_bE_gCC’HL‘“*-
: £o 2 maximum cf
may Lu ECDPLJGﬁ &t any one timer;
that ;n-emplogee shall

ye with pay o he has
¢ For at L
I arn nt may
1 Tl
= = the
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(c) 4 Corporation aimnlovee =hall sarn nrivilege lesave
= T i -
;ji:”at the rate of 232 days for e=ch completed month of
. his service ln & nalf year in whict he is appointed.

(d) In case of re +ion, terminaticn, dizcharge,

removal or &1 21 from servics O dsath while in
i
sarvice oI OO retiremsnt from Services, the privilegs
leave shall bs re-reckonss with effect from 1st
Januaky or IstT July, as‘/ths Cas8s may be in the half
of tha event
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an undertoking €2

o osualt Lo Euct ~in 1 { f riificd o \

+tisn o5 not

further that the mtaminatinn undar this male
r

carried out by

sl

or midwi
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Jloyes during the merisg

ot e e 4 o/
28 sithoaorisad

of maternisy le

o i e e = i
22 zllowed on full : oy for

- o la 2 al= T e e S - ;

S Lot wialch may oxtend writo the - ericd of 30 Amys |

Z & AL RS | L

from the Jote 0F dts cf:;mlencament. A

= = 1 ]

(5) N female emplovee shall e entitled to maternity |
fu = WLl - L Pyl i i

e - [

serefit tnleass Sk ; ;
Lenefit unless She has actually yorked for a neriod |

v ~f i e el 175 . i I B |
cf not less than 1G0 Jdays in tha'l2 menths immedia-

==

tely wreceding £h

e date of her expectsd delivery,

i
S ilmmedis I
& aportion: and i
(ii) ' ol
a i

Medical Attendant, |

Imizsible in caze

1w

"threatens

maternity lenve
this rule,

furcher that the examination under this
i o

female emploves so
F Doguen/ Mithiife,
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ba zdjusted a9

ek Leave in the oo

viow the period of

sigl leave, for
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£ar tha Y"Leave Hot Due®
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M9 RETIC/ Estt, /438l-4474,

whaorain separate RSIC Join

Pt

&0  promslugeted,

Special grant ©9 the £omily of
the .- emplovess ;

i Fali

mamer Foy De omsidered. for appointment on

Sultable post in the Corporation,

grant of k. 5,000/= and 2n a wirtten

him/her he/she or his/her famil

B
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Lo order to ksep the joining
n
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Fegulation Fo.4

Corporation Ltd Service Rules, 197 J. Consistent with
those of the Govt. of Rajasthan zs issued under
notification Wo.F,1(6)FD/(Gr.2) /81 dated 17.2.E1,

ok % . "

ifh its 190th m
cn 28.6.85 under Agends Item No,190(l0) has
2

Folloewing rules perkdining +o
=
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Lad

(d} Persons on deth on from the Govt.o
Raja¥than or from thé Sovt.of India offices
or any ather CGovk. Statutory Board or

Corporation who will he govarnad by therulas

applicable to them in their parent Deptt,

and the terms and conditions of;déﬁutation

& mey be agre eed to betwsen the corporation 5
2nd the Le d g Dept:,

(e) workers Gme ed under the factory and

es Fct s :

e S e |
ng Llrcm=aru time zllowed to a i

1% i _
. : + _w . . T
Corporation _mployee ln,whlcn;to join 2 new |
post or to travel ion » which he is !

o ——— o o e A,
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a1

1111 bes governsd

by thoss rules, unless different provisions
szely made in their respecitive terms of

n/forsign ssrvice by mutual agreemant
in

g authoriti=ss.

Thejoining time of Central Govi. servants and

h

Govt. servants of State Govit, or any other
Organisation who are sppoisted to the services
znd pcsts under the Corporation on deputation

or on foreign service basis, shall, for joining

the servicss and posts under the Corporation

urneys on tour, may

under from tlmﬂ

A
o o8 4 agan
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Cocrporation “empl

i the old post,
period of break may be converted into
oining timewithout pay by the Managing

the break doess not

tor providsd thst

davs &nd the Corporation emplovee

-

d not 1€8s than 3 years continuous
o

the 'date of his discharge,

ment L0 posts. under The Corporati

1t of & competitive examination

nteérview open to Corporation employees

.

others, permanent -

will be.entitled to joining time under these

-
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3)

calculzted from ol

£l

including where 2
receives his transfer

warge of the old post in

old headguarters, or
a Corporation
employee while on tour is changsd to the tour
station itself or Fher=s his temporary

9 ar
transfer is converted into permanent transfer.

EY Mot more than one day's joining tim
Lal 5 J J

LIILTL

i
(0]
b g
ik
1
1=

Te gl;pwéé to a Corporation employes %o

join & new pe t within the same

which does not involve = change of
residence from one stztion to another.
: purpese, the term 'Same station'

te mean the szrea

o




ar
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i
aa
an

ty join a new post under clausz (=)
of thig sub-rule. 1 car hands-
ofer charge in the Zorencon/aiternocn

© he shall ke recuired ©O tzks over chafge

of #he new post at the semestation in '

£ha foreneon of the next working day.

%) In cases involving transfer from ons station
to apothar znd 2lso invelving changs of ;
dzpee tHe Corperation employes shall bs

1ogwed joining time with refersnce to The '

-_Stﬂhc: Mﬂtmcu. the 0ld hezdquarters and

#he new neadguas t"r= by dirsct Toute and

'ordinary

iinary mode(s) of traval indicated in the

. When holiday(s) €ollows

normal joining time ma¥

~been extended to COVED

wnere the
fer “ece=s=fi
res cor;i“uou
by zoac for

T
e S Yo T
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Pt

*Veral EZtores or
2red works Which the relieving
and thé reljeved Corporaticn employes

' : . toge ther befors
the transfar of charge is comple ta4d,

(i

n for this purpose should

not in A0Y case gxcead 7 dzys and the
2ll be treated as

- Jelning tine extepded under sub-rule (3)

Managing

Boaxd

bluE reaso
if any; follow_rg

could e made for
o}

dues *o disruption o
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{2) * Joining times may he combined with
‘vacation and or regulsr lesve of any

kind or duraticn except casuzl leave.

L
o

at which he received revise

oration employse on joining ti

2 =
ed as on duty during that pericd znd shall
=
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DEHALTY FOR EXGEEDING JCINING TIME:

r Employee, who dogs not join his
duty withina -his joining time, is notentitled to
:

énd of joining time. The period of

of jeining time

amount to

provided that no



shese rulss; it 'shall be reofdrred to the !
Deputy Generzl Manager (Finance) of the
Corporation, i

+}

23:rs ant instructions on the

i
sulbject of joiming time in foree immediztely
o

hefore commencement, of these rules 'and !
applicable ©o. C =]

o
+hese rules apply, =
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‘claiming the Cash Incentive iz
an employes 1s the permanent
employ of the Corporation.

() The applicznt has scquired the
professional quslification during
the employ of the Gorparat ion
mezning thereby that after his/her
enployment in the Gorporation,
the entire fterm raquired to

gcyuire the qualificsgtion has been

completed by him/her while in the

smployment.of the Corporaticn.

(=

(d) The copy of the certificste

pProduced by the applicent in tcken

A
N8 a8 g aa



gl 20
provided thal the applicent has executed
the bond; undertaming O zerve the
s CorpoTatlion for = minimam period of
years {TOM the dase ©of applying for “he
cash incentive 1D the format as prescr iped

in scheduie~lle.

5 powers to sanctionl

Eowers Lt mo-=—=

The competent aubhority o seretion bae
cach incenbive ghz1l ©e the Man aging
pipector of the Gorporation ol &l offie

i
zuthoris =d in this penalf by e compel
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in the servicess of Ti

sTnan -

d my 'néirs, execmo*; and

m._l_.-isl.r gtors To pay

to the Gorporastion on demand the stz c- F.s.

(Fupees ; s i G

i)
ahle on conv =}re_hce advance. L.
_ serve the (‘-.ruoraum -
of 2 ¥eers fram the dad__ of execution

T the said Si'.l":./'u.'l'i:-f .1[‘.1«1

do hereby undarteice $o seTVe
Tor a period of two yesrs from t'ﬂe
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gxeoution of :-"s deed in ldez of &
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| THE RATASTHAN SMALL INDUSTRIES CORPORATION LTD.
Udyag Bhawan, Tilak Marg, C-Scheme,
Juipnr-302003

Phone: QEAL-3115T00-03 Fav N01-8813704

OFFICE ORDER

Pursucnt to the decision taken by the Board of Directers in ifs z54™
meeting held on 27™ June 2006, it is hereby make the following rules to

amend further The Rajasthan Small Industries Corporatien Ltd. Service
rules 1972:- B

1. These rules may be called the Rajasthan Small Industries
Corporation Ltd. Service (Amended) rules 2006,

2.  They shall be deemed fo have come inte ferce with effect from 20-
1-2006.

3. IR The aforesaid rules:-

(i) Below the existing item (i) of sub clause (a) of clause (ix)
of Rulze 5 the following new item (i} shall be inserted,
namely: - i

" (iii) Prebationer frainee”

(i) The existing rule & shall be renumbered as rule & A and
the following new rule é shall be inserted, namely :-

"g" Motwithsiandin

LIs]

any¥hing contained in any rules all be
eppaintmeits i . i
2006 shall e made as @ probationer-irainee for o
period of 2 years and during the period of probation
training, he/ she will be paid fixed remudnerction at such
rates as may be prescribed by the Corperation from
time to time. After successful completion of probation
training he/she will be allewed minimum pay in the

poy scale of the post and the period of probaiion

—+

T s Y - st e b e =
raining shall not count fer grant oF cantar grace
Increment(s)



(ILI) Below the existing clouse (XX
clause (XX AY shall be inszrted

Y O(XXXA4A) Probetioner fraines™ means a person cppeintad
through direct recruitment against a clear vacancy in the
cadre of service ond placed under ’rrcir"-.ing.; on  fixed
remunezration

A Al a e, Loos oG iee Ry
or @ period of —Twse wyears or axtended

period,if any".

(TV) At the end of the existing rule 22, the follewing new
provisos shall be inserted, namely”:

"Previded further that ¢ probationer-trainee will receive

a fixed remuneration et such rafes as may be )
prescribed by the Cerporatied from time fo time and on
completion of pericd of probation, minimum pay of the
pay scale of the post shall be cllowed under this rule,
from the day following the day of successful completion
of the period of probation.

Provided further clso that ¢ Corparation servant, whe is
alreedy in regular service of RSIC, if eppeinted es

%
(=]

probationer-trainee for o period of Two years

20- 1-2006 shell be allowed pay in his/her own pay scale
of The previous pest or fixed remuneration at such rates
v

as may be prescribed by The Corporation from time to

time, whichever may be beneficial to him/her and after

successtul completion of period of probationzr-irainze,

hiz/her pay shall be fixed in pay scale of the new post
as per pravisions of

(V) " Below the existing rule 24 the following new rule 244 shall
be inserted, namely -

e

24A" The provisicns of

T
=}

Rule 24 shall not be applicable te

the probafioner-trainee. Afier successful comp

gtion of

period of probation fraining, The prebaticner-trainee shall
Aot earn annual grade increment(s) for the pericd of

prabation fraining”.

i
A
i3 ‘/<



provise shall be inserted, namely:-

"Provided that during probation training pericd the
provisions of this rule shall net be applicable, The
grobationer-treinee shall be allewsd pay ia his/her
own pay scale of the previous post or fixed
remuneration s per provisions of Rule 22.

frer syccessful completion of prebation training
his/her pay shall be fixed under the provisions of this
rule”, -

(VII) Below the existing clause of (XI) of rule 38 the following
new clause shall be inserted namely:-

“(XII)" (I) Prebationer-trainee shall eern no leave during
the peried of probatien,

(ii) Femcle probationes-trainee shall be granted

maternity leave as per Rule 44,

: PJ.‘\"/;*'-_"[I
CHAIRMAN & h’.ﬂfNAGZN{_ DIRECTOR

NG, RSIC/Persl./2005-06/ . , Dated: | | 5720/
Copy *o - 586!"'9“ Pl
1. Firancial Adviser,RSIC HO

2. GM,RSIC,HO

3. Secretary RSIC,HO

4 40 L:l‘:_.‘_Gf‘h"l__:SEC_.HG

5. All AGM, RSIC

6. Manager (F) / AO (TC),RSIC.HO
7. All Managers of RSIC

8. All Units of the RSIC

Q. PA'to CMD,RSIC HO

10.Office order filz .'i _ -

far g

FII\}A.\'CEAL ADVISOR (P&A)
aL-

—5 L) AT —the—end—of—the—exisTing —rutes—23—The—Ffotlowing —new——-
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AL RAJARSTHAN SMALL INDUS TR IES -CONPORATION LIMITED,
(A Government of Rajasthan Copcern) :
JEIPUR,

DEFICE ORDER

PUESUANT %o the decision taken in the 217th mesting <f ths
Board of Directors held on 27%h June, 1992 the :‘éllc:uin;:
amendment in the Rajasthan &mall Induskrles Corporation Limited
Service Rules,197Z is hereby made:= -

Tnege rules may be callsd "The Ra;.iaat-h_an Small
Corporatian Limited Ssrvilee Fules (Amendment]) 1892,

Txisting Rule 45-A shall be substituted by the

Af=fie Deove nod dus-

A employee oOFf the Chrporzticn who hnlds a permancnt rest
nr who holds a lien on a permanent podt that 1s <o say,confizmod
in 2 pay scale nf the Corpersatisn or whno has completed thrse
years' continuous service in a pay scale ¢f the Corprrztion may
be sanctinned " eave not dus" nn madieal certificate nf the
Corporatien's Medical QEficer or a Medical Practionsr approved
by the Cocporationand the fLeava |1o£ due" to be 50 sanctioned
1% We regulated by the sollewing condéitions:-
{3} ‘T.eave Hot Dus'! shall be szpceicned only 1f accumulated

paiance of other kinde nf leave, as may be admissible o the

employee, stands complestely exhausted.

(b) "Leave Kot Due" shall be granted only if the Competent
authority is shrisfled that therpe is reasonable prospect nf
the employse rsturning tn duty after availing of the -
"Leave Mot Dus" to be sanctiones and such satisfaction ef
the competant authority shall be bassl on the Certificate
given by the Corporation Medical Qfficer nr a Medical

ty the phove effect.

Practinner appseved by the Corporation
(¢) The Legve nokt due shall be limited to the sick lesave, hs 1
likely Lo eatn thersafter.
Lezve No%t Due during the entirs sarvice shall be limited %o

27}
=

2 maximum mf 180 days, eut of which not more then 90 G3¥YS
shall be admissible 2t 2 time,

2
- -y

T

“im

e

"
-
L

A
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e} L=ave Not bue shall be debited

the smployes may =srn surseguently. i o At
: W gE.a il 2 i e \'.'\_' \IJ
\ '
: EXECUTIVE DIRECTUR,
wIc/Estt./ AN — L2 Dz ked: ‘\\“];iiL
Cio) Lzl -

n._-the General Menager(HC) /(uE"Det] f[Prod ] ;’["AD
/'lhe'b:cre..u:v, RSIC. - !

3. 'The Financial Advison. ;

4,, .The Py.Gensral Manager(GAu |2 Fla':)/ Mrtg.) /(58)~

5. A1l Seilor Managers. :

§. all AD's/Managers ni NW5IC,

7. P.5. top Chairman. v

g, PBA 4n H.D./E.D. : 2

g, nll Units wf the Ceorporation.

4p. Presicdent, Raj.Laghu Udyug Nigam Karamchari Sangathan.

1. Preosident, Rajsico Kéramehar ri Samga*— han.

f Raj.Laghu Udycg Nigami (Sahavek)Keramcharl

N

= ]i-‘ —//

o

1
Adm.GEficer{Persl.) .
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| THZ RATASTHAN SMALL INDU!
! Udyag Bhawan, Tilak Marg,
X i.'|.',|i].~'.||‘-J|ﬂ.7_|.]t]5
| Plmes DT 1-SEESTO0-05 P i3 1RT0A

R st

pursuant o the decision taken by the Board of Directors in its 294™
meeting held on 27" June 2006, it is heredy make the following rules to
araend further The Rejasthan Small Tndustries Corporafion Lrd. Service
rules 1972:- . R
1. These rules may be celled fhe Rajasthan  Small Indusiries
Corporation Lid. Seivice (Amended) r:i.ﬁi@@éw
2. They shall be deemed 1o have come info Zorce with effect from 20-
1-2006. ' i
3 R The aforesaid rulesi-

(N Below the existing item (i) of sub clause (g} of clouse (ix)
of Rule B the £allawing new em (i) shell be inzerted,
namely - )

" (iil) Probefticner trainee”

(it} The existing rule € shall be renumberec as rule & A and
+he follawing new rule & sheil be insariac, nomely -

& i g cont ny rules oll be

troining, ne/ sng will be pai
rates as may be prasuzribad by The Cerperaiion from
titme to time. After successtul completion of prebetien

+raining helshe will be cllowed minimum pay in The
pay scale of the post ond fhe period of prabation

treining shall net count for qrant af ennug! grade




CIEE)

| A |

5
- clouse XXXA) shall b

(V)

V)

-

Belaw the exi

" (XXXA) Probaticner trainee’s means ¢ person appainted
through direct recruitment cgainst a clear vacency in the
cadre of service and placed under training  on fixed
remuneration for @ period of Twe years er extended

period, if any”,

At the end of the existing rule 22, the following new

provises shall be inserfed, namely

“brovided further that ¢ probaticner-irainee will receive
¢ fixed remuneration at such rates as may be '
prescribed by The Corparation frem time to Time and on
completion of peried of probatien. minimum pay of the
pay scale of the post shall be allowed under This rule,
from the day follewing the day of successful completien
of the period of probafion.
Provided furtner clss thet ¢ Cerparciion servant, who is
‘alfeady in reguler service of RSIC, it app

Q
| of two years on or after

probationer-iraines for e pe
20- 1-2006 shall be allowed pey in his/her own pay scale
of the previous pest or fixed remuneraticn at such raves
as may be prescribed by the Corporation from time to
+ime whichever may be beneticicl yo him/her and efier
successful completion of period of nrobationer-frainze

his/her pay shcll be fixed in poy scole of 1

| -

g3 pen -pv*c*-l-sior.s oFf RUIiE 23

e [

Below the existing rule 24, the following new rule 244 shall
be inserted, namely i-

period of prabation training,

fot earn annual grade increment(s) for the period o

3

¥ T
\ng
=




gxisting

=

"Provided that during proba
|

rules 23, the feollowing

sion Training period the

provisions ef this rule shall net be appliceble. The

probetioner -troinge

shall

be allowad pay in his/her

own pey scale of the previeus post or fixed
P P

remuneration as per provisiens of Rulz 22.

After successful cempletion of prebation training

his/mer pay shall be fixed under the provisions of this -

rule”,

(VIL) Below the

existing clouse of (XI) of rule 38 the following.

new clouse shall be inserted namely:-

.

*ID)Y () PrcbcTior.zr-frcineé shall earn ne leave during
the period of probatien.”

(ii) Female prc-t-c‘a'icnar—'rrufnae shell be granted
maternity leave as per Rule 44,

=2
N
" u[ 2 r~_"f _:1 oo
CHAIRMAN & h‘./-‘fNAEr;NF DIRCCTOR
'l i Dated: | I,I ~ | "'ﬁ(—
I &

i 10.R5?CH‘PETS|_;’ZOO5-U":./ - a
Copy Te - 566!"\;

1. Financial Adviser RSIC HO

2 GM,RSICHO

3. Secretary, RSIC, HO

4. All Dy.GM RSIC,HO

5 Al AGM, RSIC

& Mancger (F) / AG (TC) RSIC,HO
7. All Managers of RSIC

g All Units of The RSIC

G PA to CMD,RSICHO

=
10 Office order filz

( 1 e
L L)
P ol B

o

ETNANCIAL ADVISOR (P&A)

al

-
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URSUANT +o tha degision taken I
Directors in ‘its 1%3rd meeting hneld opn

dfan
is ordered that ths nﬂ'neanc_‘ﬁp-,u?'-: ‘of UDc
to Ee'licu Assistank, end IDC ‘iz changed
Assistant, . =

I‘-‘Io...n:“aq lature aupaaridc et 5. bFo 2’
: scﬁqdiﬂe é-_er:i:'—.li_, v1th Servie
3 -0n)i Regiila '
-;tgngﬂw'hh i




THE RAJASTHAN SMALL INDUSTRIES CORPORATION LIMITED,
(A Government of Rajasthan Concern)
JATPUR,

OFFICE ORDER
In accordance with the decision taken by the Beard of
Directors in its 217th meeting held on 27.6.92, Rule 26A,
shall be inserted below Rule-26 of the RSIC Service Rules,1972
as under:

"26-A, Stepping up pay of Senior employee":

(1} Wherein a junior emplovee as a result of promotion to
higher post after revislon of pay scales w,e,.f£.1/9/86 or
1/9/88, starts to get pay higher than that of the Smnior
employee who was promoted to the higher post prior to the
revision of pay scales w.e.f.1/9/86 or 1/9/88, the pay of
senior employee in the revised pay scale for the higher post
should be stepped up to the stage ejqual to the pay of the
Junior employes. The stepping-up should be done by the
authority competemt Lo make substantive appointment on the post
held by the senior emplovee with effect from the date from
hich the junior employee starts to get higher pay subject to
the fellowing conditions:

a) Both the Junior and Senior employees should belong to the
same cadre and the post to which they have heen promotad
should be in identical scale in the same cadre.

T} The pay scale in force prior to 1/9/86 or 1/9/88 and its
corresponding pay scale under revised pay scales
Rules,1987/1989 ofF the lower and highsr posts in which
they are entitled to draw pay uhould be identical,

[=] The anomaly should be directly as a reéult of application
of the provisions of Rule 23 off RSIC Service Rules.

d) The benefits under this rule will be allowed only when it
is certified that there is no tispute about the inter-se-
seniority of senior/junior emplovees and the seniority is
not provisional,

e) Where the pay of the senior employee is stepped up under
this rule on account of junior empleoyee being promoted on
adhoc basis, it may be done wiih this condition that if
the junior empleoyee's adhoc promotion is not cemverted
into a regular promotion according to rules and he is
revertﬁ;d, then from the 9&11:& o3 reversion of the Junior
employee the pay of the Senier emploves would be re-fixed
at the stage at which henwould have drawn had his pay not
been stepped up.

"The provisions contained in this rule shall not be
invoked to step up pay of the senio) employee in the following
cases;-

Y
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a) Where the Junior employee is holding the higher post

to the holder of the higher post proceeding for training
for a pariod not excaeding 120 days, or in any other
situalion where the higher post is held for a period of
120 days only,

1) Where the Junior employee alreadly draws higher rate of pay
then the senior by virtue of grant of advance increments
or grant of higher initial pay for possessing qualifications
Or passing prescribed examinations or for any other reason
nat attributable to fixation of pay under Rule 23 of RSIC
Service Rules or under Hevised pay scales Rules 1987 or
1989,

c) Where the Junior employee holds a post in a different
cadre and is appointed to another cadre/clasg of poOsSts
other than the cadre/fclass 9f post to which senior
employee is already appointed,

(2) oOrder refixing the pay of senlor emplovee in accordanc..
with this rule shall be issued and the next increment of
the Senior employee will be drawn on completicn of the
full requisite quallfying service under rule 25 of RSIC

- Service Rules from the date of re-fixation of pay.,."

MANAGING Directar

-
7

Na.RSIC/Estt./ o7 rh— Rz Dated: éﬂ’q]?)‘? i
Copy to:-

1% General Manager(HC)/{Prad.){[Cazpet).

2. Financial Advisor.

3. Dv.General Manager (GAD) / (Mkty, ) .

4. All Senior Managers,

5a All AD's/Managers,

{8 ALD, CO.R.ffai.rS.

Ta President, Raj.Laghu Udyog Nigam Karamechari Sanga than,

8. Presidant, Rajsico Karamchari Sangathan,
9. Office order file, T

Admﬁ.officertpersl.).



TH: TATARITHY SMALL INJUSTRISH COREFORNTION LIMITED
(~ Sovernment of Rajasthan concern)

OFFITT O7SER

In persuanc. of the decision token by the Board in
its 254th moeting held on 22.1.92 the following amendment
iz hereby added in the clause 41-2 of the REIC Setvice Dule 1972
which shtllrbe effeative from 16.8.1994. This rule reads

as under:-

oo PRITILTGY LEAYE QW

1."CASH PRYMD IV LIRBUD OF WUDILIE
g

TUT DTS OF ARTIQTMENT 00 O THE TUTNT OR DRATH

TN SPRUTES".

1. a corporation employvees on retirement or on the svent
of death while in service shall e paid cash ejuivalent
of leave salary in respect c: the period of unutilised
privilege lsave not exceeding 740 days at his credit
at the time of retirement or in the event of death while

in service.

2. rhe cash payment of leawve salary admissible untar
sub rule (1} above shall be paid on retirement in one
lumnsum as one time settlement or ol death while In
servics =5 lumpsum =o the wilow s children of the

deceased employee.

3. The dash oayment un-zr-this rule shall be equal tb
lzave galary as admissible for privilege lzave and
dearness allowance admissible: on thaE leave salary
at the rate in force on the Jate of ratirement or on
the event of death while in service. Ho compensaEﬁry
(city) Allowance or House Rent allowance shall Be

payable on cash paywent.

4, The cash payment of unutilised privilsge leave
shall be calculakted s follows:-

cash paymant Pay admissible on mumber of unutilised

the date of retirement/ privilege lesave

orun the event of fzath leave st credit on

while in servize plus the date of retire-

Dearness alluwancs ment or in the event

admissible on that “ate.of death while in
sarvice subject to:
a maximum of 240
lays.

k1]




MO RETC/Estt . /97-98/ 3‘{( g 13

=a
The Hanaging Director of the Carporation shall be
compztant to grant lesve sné peimlit payment of eash
s.uivalent of privilage leave not excesding 240 days
at the cr2dit of the employee on the date of retirement
or on the svent of death while in service of an emplmfee-

Thie bansfit of cash pavment unfor this Rule, shall
alsc be admissib'e ta Corporatimn smployees who are
granted extension in service afier attaining ths age
of superannuatiom. In such cases the henefit shall
be grantsd on the date of final rztirement on the

explry of extension.

i
i T SO

=
g WV 7
GENT AL MAMAGTR (5, 2]

...’Q'},_. Dated:-—’;l(_:rg.-—q__g

Copy to—
1. General Manager (JB)} RSIC Jeipur
2. Pinancial advisor RSIC Jsipur
3. All peputy Genepal Mansgers, REIC Jaipur
4. All Assistant General Managers, 73IC Jaipur
5. Secretary RSIC Jaipur
6. PSS to MD 3cIC Jaipur
T. All units of the corporation
8. Circular file. e
e P
= ST o L O
4 W 5 ‘“." At I

(-—--.._-' b

General Manager (S.3a)



| THERA TASTHAN SMALL INDUSTRIES CORPORATION LT
[ &lyog Bhawan, lilak Marg, C-Schene,
Jaipur-302005
Plone: 0141-380266-68 Tax: 0141-380046

OFFICE ORDER

In pursuance of the decision taken by the Board in their 261st meeting
held an 0308700, the rate of disturbones ollowence payolie 19 the

Corporation employees who ore transferred from Rgjasthan and posted
at either Calcuita or Mumbai is hereby amended from 20% to 12% of

the revised basic pay w.e.f 01/01/97. \\A/

=
MEZNADS
EXECUTIVE DIRECTOR

NO.RSIC/PERS./99- 2000/ | Ly ey~ — .5~ bated | § {T\"\
Zopy to-
1. General Manager(JB), RSIC
2. Financial Advisor, RSIC
3. Dy. General Manager(HC/EIS/PD/Plan)
4. Gecretary, R5IC
5. All Assil General Manogers/Manogers, RSIC
6. AQF)/AO(TC) RSIC
7. Manoger, Rajasthali, Caleutta(@harihat/Chowongee)/ Mumbai/Delhi
8. Office order
ot o
g

MAMAGER(HRD & PERS )




THE RAJASTHAN MLL INDUSTRIES CORPORATION LT
USyce Bbawan, Tilak Marg, C-Schems,
Jai
Fhore: 0141-380266-68 Fax: 0141-380045

OFFILE R

Tn pursuance of the decision Taken by the Board of Directors in its 2647

meetirg held on 2808.20C0, the followirg amendmeniz are mede in the

RSIC Service Rules, 1972, ramely: -

1. These Rules may be colled the RSIC Servicz (Amerdment) Rules,
2000.

z Thw ghall rome irts foprs with imrredishs offart

3 The existing Rulz 36 (A) & (B) of the RSIC Service Rules, 1972 be
ard cre hereby amerded es follows:-

Rule 36 (A) - Optional Retirement

M hereever The Ticure 20 vears ie martianed ig substihuied by the figurs
g Y
15 yeors",

Rule 35 B) - Lomzulsory Refirement

"“Whereaver the figure 25 yacrs is meriored is substinuied by the Tigre
15 years®.

e N PER |
No.RSIC/Pers/20000/ \3CJJ [ Tindred: 4 - inyg00
Ccpyh - | ( | I
&ereral Marcger, RSIC
Firarcial Adviser, REIC
Dy. Genercl Maneger (HC)/(ELS)Y/(FD), RSIC
PS to Cheirman/MD, RSIC
Secretery, REIC
Al AeMs, RSIC
All Marncgers, RSIC ;
All Urits of the Cerperaiion, RSIC 5 v
Officz crdar e

AANAZER (HRD & Pars.)

00N O W
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THE RATASTHAN SMALL IMDUSTRIES CORPORATIONLTD.

"
v

oy .
L¥iER t Udyeg Bhawan, Tilak Marg, C-Scheme,
48 =t . -
2 ‘»%yﬂ;[ Jaipur-302005

Phone: 0141-5115760-65 Fax: 0141-5115766

E
l

OFFICE ORMER

In pursuance of the decision teken by the Boord of Director's in its 280"
mazting held on 20-6-2005, the foliewing amendmants are hereby mads in
the RSIC Sermvice Rules 1972, in cccondance with the notification of the
Government of Rajasthen Order MNo. F.1 (43) FD/(6r.2)/83 dated 6™
December 2004 with immediate effect:

1. Amendment of Buls 49 5)- Maternily Leave

Existing rule shall be substituied by the following nomely-

" Matermity leave may bz granted to o famale employss of the
Corporation with less then twe surviving childrea upto a period of 135
davs from the date of itz commencement. MHowever, if there is no
surviving child even after availing it twice, Malermity leave may be
grattad on one more occasion.

During such peried, she will be entitled 1o leave salary equal 7o pay

drawn immedintzly before proczeding on leave. Such leqyz shall not be
T

dabited 1o !e.:we cccsum but such eniry sheuld 32 meds in the szmvice

beck separataly.”

. Inserfice of Bule 44 -4
After the existing rule 44,%h2 follewing sew Rule 44-A shell be inseried
- # -

P

nameiy-
44 -4 Patepnity Ladve:

"4 Male Corporation smployes with less than twe sumviving children may
be grasted paternity leave (maximum Two times) for ¢ peru;d of 15 days
during confinement of his wife ie. 1% days before o threz menths
s

1

afies childbinth, and if such leave is not ovailed of within this peried, |

shall b2 "’f“’ﬁ']‘fﬂ as lopsed.
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During the peripd of such leave, the Corporation employees shall be paid
leave salary sguc! 1o the pay deawn immedistely befors proceading on
lewe. Paternity leave shall not be debited against the leave account but
such eatry should be made in the service book separately and may be
combined with any other kind of leave (as in the case of Matersity
Laave).

Such leave shell not be aliowed in case of miscarriage inciuding abortion

of the Corporation employez's wite."
!
% ;&

CHAIRMAM 4 MAMABING DIRECTOR

NO.RSIC/PERSL./2005-08/ LY — UG Dared:
Copy 1o - So0(7 |05~
1. EM{ Plen & PD),RSIC, Jaipur
2. Firgreiad Advizer RSIC, Joipur
3. All Dy .6M,RSIC, HO / Rajasthali, Jaipur
4. Secretary,RSIC, Jaipur / 05D, Rajasthali, Mew Delli
5. All AGM, R3IC, Jaigur
&. All Managers of RSIC / Manager (F) / AD(TC) RSIC, HO, Jaipur
7. All Units of the RBIC
8. FA to CMD,RSIC, KO, Jaipur
9, Office order file "
fﬂr{ : 0%\35

DY. GENERAL MANAZER (PEA)
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THE RATASTHAN SMALL INDUSTRIES CORPORATION LTD. !
-Udyog Bhawan, Tilak Marg, C-ficheme, |
|

Jaipur-302005
Plione: 0141-5115760-65 Fax; 014 1-511 5766

OFFICE ORDEI

(Bl

Consequent upon the guidelines of State Enterprises
Department (B.P.E) vide Circular Mo. .2 (32)BPE/98/088 dated
26.6.2008 the Rule No. (a) of 36 of RSIC Service Rules 1972 is
hereby substituted with immediate effect as under:-

Rule 36 —

(a) For the purpose of compulsory retirement, the age of
superannuation of Corporation employees shall be 60
years.

The enhanced age of retirement will also be applicable in the
case of all those employees who are dus to relire in the month of
August 2008,

This bears the approval of M.D.

azf-\crawf o~
FINANCIAL ADVISOR

No. RSIC/Pers./2008-09/ "7 ( 9G — At Dated:2e- § 08
Copy fo: -

. GM, RSIC

. FARSIC

. Co. Secretary, RSIC

. DGM (PD & Plan)/{Marketing), RSIC
. AGM (EIS)/(TC)/(HC), RSIC

. AD(F), RSIC

. All Units of the Corporation

. Office order

CO =1 Q) O £ Gl P o=

)y

Ly,

Asstt. General Manager (Pers.)
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